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ALBANY,NY12234 Work Permit #

APPLICATION FOR EMPLOYMENT CERTIFICATE

See reverse side of this form for information concerning employmentof minors.

All signatures must be handwritten in ink, and applicant must appear in person beforethecertifying official.
 

PARTI — Parental Consent — (To be completed by applicant and parentor guardian)
Parentor guardian must appear at the schoolorissuing centerto sign the applicationforthefirst certificate for full-time employment,
unless the minoris a graduate of a four-year high schoolandpresents evidencethereof. Forall othercertificates, the parent or
guardian mustsign the application, but need not appear in personto do so.

hacemnmeuacanansessuussssssssuisnseeessinee ABE ssssscccsseseeseestse Class of
[Applicant]

HomeAddress.............:00066  se gaeieuecunneasauennoun nnnsnseneneneenauasinansaeestersnen , applyfora certificate as checked below
[Full HomeAddress including Zip Code]

o Nonfactory Employment Certificate — Valid for lawful employmentofa minor14 or 15 years of age enrolled in day school when
attendance is not required.

a Student General EmploymentCertificate — Valid for lawful employmentofa minor16 or 17 years of age enrolled in day school
when attendance is not required.

Oo Full-Time Employment Certificate — Valid for lawful employmentofa minor16 or 17 years of age whois notattending day
school.

Thereby consentto the required examination and employmentcertification as indicated above.

[Signature of Parent or Guardian]
 

 

PARTII — Evidence ofAge — (To be completed byissuing official only)

SEMRNROReS—Check evidence of age accepted — Document# (if any) ............scsccessecesseeeeseeeeeeeee
[Date of Birth)

Birth Certificate State Issued Photo 1D Driver’s License Schooling Record Other..

 

 

PARTIII - Certificate of Physical Fitness
Applicantshall present documentation of physical exam from a schoolorprivate physician, physician’s assistant or nurse practitioner
licensed to practice within New York State. Said examination must have been given within 12 months priorto issuance of the
employmentcertificate. Date of physical exam onfile with school................0005 If physical exam is over 12 months, provide
studentwith certificate of physical fitness to be completed by school medicaldirectororprivate health care provider.

If the physical exam or Certificate of Physical Fitness is limited with regards to allowed work/activity, the issuing official shall issue a
Limited EmploymentCertificate (valid for a period not to exceed 6 months unless the limitation noted by the physician is permanent,
thenthecertificate will remain valid until the minor changesjobs. Enter the limitation on the employmentcertificate. THE
PHYSICIAN’S CERTIFICATION SHOULD BE RETURNEDTO THE APPLICANT.

    

PAR — Pledge of Employment — (To be completed by prospective employer)

IV mustbe completed only for: (a) a minor with a medical limitation; and (b) for a minor
withdraw from ol, according to Section 3205 of the Education Law, and must show proofofhavi:

The undersigned w" ; TERE heastnwsevansmorernenes
1. Complete Part I with parent signature.

BS vrreeeeesnesseeeee 2. Part II Evidence of Age is not necessary; We USE tree

FOF coosessnssentes de Infinite Campus to confirm date ofbirth.
losin 3. After parent signature, student should take the form

Nemeeri +5 the Health Office; they need to confirm an updated

physicalis onfile.
1 4. The studentreturns application to Counseling in

exchange for work permit card.

   

 

ears of age orlegally able to

   
PART V -Scho

Part V1 district (New York City and Buffalo)
which require a minor16 ye:

] certify that the records Of 0.0... Aoccsccecssscsseseeesesceessauecesestenescseeess icc csess orsnicevesud eager Ge ecnsenmenimnnmneneaannieve cnanwersnnmennisainndivan

  

  

 

Show tht ccrosdunnavinghcommensaree INS eaciceesrereeaes
[Name of Applicant]

ISAM BIAME. .ssnvecrercvegheoovserisvensveversesevenevessuenees    ignature of Principal or Designee]
 

rantyjSaslymen Certification — (To be completed byissuing official only)

Certifiodte NUMbEer...........ccccceececseeseeeeeessaeeeesensnnennnnees Date Issued ............:00 Ngsessevessecessecsnssaseesesteeenenepeeeonee

 

ature ofIssuing Officer][SchoolorIssuing Center] [Address]

 



GENERAL INFORMATION

An employmentCertificate (Student Nonfactory, Student General, or Full Time) maybe used for an unlimited numberof successive job
placements in lawful employmentpermitted by the particular type ofcertificate.

ANonfactory EmploymentCertificate is valid for 2 years from the date of issuance oruntil the student tums 16 years old, with the
exception of a Limited EmploymentCertificate. A Limited EmploymentCertificate is valid for a maximum of6 monthsunlessthelimitation
noted by the physician is permanent,then thecertificate will remain valid until the minor changes job. It may be accepted only by the employer
indicated on the certificate. :

A new Certificate of Physical Fitness is required when applyingfor a different type of employmentcertificate, if more than 12
months have elapsed since the previous physical for employment.

Anemployershall retain the certificate on file for the duration of the minor’s employment. Upon termination ofemployment, or expiration
of the employmentcertificate’s period ofvalidity, the certificate shall be retumed to the minor. A certificate may be revoked by schooldistrict
authorities for cause.

A minor employed as a NewspaperCarrier, Street Trades Worker, Farmworker, or Child Model, must obtain the Special Occupational
Permit required.

A minor14 years of age and over may be employed as a caddy, babysitter,or in casual employmentconsisting of yard work and household
chores when notrequired to attend school. Employmentcertification for such employmentis not mandatory.

An employer of a minorin an occupation which does not require employmentcertification should requesta Certificate of Age.

PROHIBITED EMPLOYMENT

Minors 14 and 15 years may not be employedin, or in connection with a factory (exceptin delivery andclerical employmentin an enclosed
office thereof), or in certain hazardous occupations such as: construction work; helper on a motor vehicle; operation of washing, grinding, cutting,
slicing, pressing or mixing machinery in any establishment;painting or exterior cleaning in connection with the maintenance ofa building or
structure; and otherslisted in Section 133 of the New York State Labor Law. .

Minors 16 and 17 years of age maynot be employedin certain hazardous occupations such as: construction worker; helper on a motor
vehicle, the operation of various kinds of power-driver machinery; andothers listed in Section 133 of the New York State Labor Law.

HOURS OF EMPLOYMENT

Minors maynotbe employed during the hours they are requiredto attend school.

Minors 14 and 15 years of age may not be employed in any occupation (except farmworkanddelivering,or selling and delivering newspapers):

Whenschoolis in session:
— morethan 3 hours on any school day, more than 8 hours on a nonschoolday, more than 6 daysin any week, for a maximum of

18 hours per week, or a maximumof23 hours per weekif enrolled in a supervised work study program approved by the
Commissioner.

— after 7 p.m. or before 7 a.m.
When schoolis notin session:
— morethan 8 hours on any day, 6 days in any week, for a maximum of40 hours per week.
— after 9 p.m. or before 7 a.m.

This certificate is not valid for work associated with newspapercarrier, agriculture or modeling.

Minors 16 and 17 years of age may not be employed:--

Whenschoolis in session:
— morethan 4 hourson days preceding school days; more than 8 hours on days not preceding school days (Friday, Saturday,

Sunday and holidays), 6 days in any week, for a maximum of28 hours per week.
— between 10 p.m.and 12 midnighton days followed by a school day without written consentofparent of guardian and a

certificate of satisfactory academic standing from the minor’s school(to be validated at the end of each marking period).
— between 10 p.m. and 12 midnight on days not followed. | day without written consentof parent or guardian.

Whenschoolis notin session:
— morethan 8 hours on any day, 6 days in any week, for a maximum of48 hours per week.

EDUCATIONLAW,SECTION 3233

“Any person who knowingly makesa false statementin orin relation to any application made for an employmentcertificate or permitas to
any matter by this chapter to appear in any affidavit, record, transcript,certificate or permit therein providedfor, is guilty of a misdemeanor.”


